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OFFICE OF THE EXECUTIVE DIRECTOR

November 27, 2019

Governor Kristi Noem
Sent via email

South Dakota Legislators
Sent via email

RE: SD Board of Regents annual report on intellectual diversity and free exchange of ideas
Dear Governor Noem and Legislators,

This correspondence is in furtherance of the Board of Regent’s compliance with SDCL §
13-53-53 (Section 5 of HB 1087 from the 2019 Legislative Session), which took effect on July 1%,
and requires the Board of Regents, on or before December first of each year, to prepare and submit
to the Governor and each member of the legislature a report that:

(1) Sets forth all actions taken by each institution to promote and ensure intellectual diversity
and the free exchange of ideas; and

(2) Describes any events or occurrences that impeded intellectual diversity and the free
exchange of ideas.

Consequently, this first report period runs from July 1, 2019 — October 31, 2019, with subsequent
years’ reports spanning November 1% — October 31%.

The sum and substance of HB 1087, which is now codified in SDCL 88 13-53-49 to 13-
53-53, centered on freedom of expression, with “intellectual diversity” mentioned only in
definition and the above-referenced reporting requirement. As such, the initial focus of the Board
of Regents, and its institutions, was ensuring compliance with the statutory requirements related
to freedom of expression, which isn’t to dismiss the intellectual diversity aspect of the legislation,
but rather to explain the rationale for the Board’s initial prioritization.

Much like the Legislature’s use of statute(s) to carry out its will, as the Constitutional body
charged with control of the public university system, policy is the foundation from which the Board
directs its institutions and all operations flow. To that end, the Board of Regents took expeditious
action to create and/or amend policy to explicitly address the statutory requirements imposed by
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the passage of HB 1087. The attached report details the numerous changes to Board Policy
resulting therefrom, which include amendments to BOR Policies 1:32 (Commitment to Freedom
of Expression) and 3:18 (Recognition and Funding of Student Organizations), and the creation of
BOR Policy 6:13:1 (Use of Institutional Facilities and Grounds for Expressive Activity by Student
Organizations, Students, Employees, and their Guests), all of which were approved for
implementation at the Board’s August meeting, the first Board meeting after the law took effect.
Additionally, the report reflects various actions taken by individual campuses to adjust local policy
to ensure the requisite guidance at the campus level to fully comply with state law and Board

policy.

With that said, a policy that is not effectively carried out and/or enforced is relatively
worthless. To that end, the campuses have focused significant efforts on training and outreach
relevant to the changes brought about by HB 1087. As outlined in the report, these efforts have
centered not only on educating and informing the relevant constituencies on the applicable
authority, but also on ensuring mechanisms for bringing forward complaints stemming from
misapplication of policy are readily apparent and accessible by those most likely to be impacted
by any such misapplication, increasing the probability that issues will be brought to light in a
timely fashion, affording the campuses an opportunity to remedy any deficiencies at the point of
need.

In addition to the actions taken to date, the report notes various initiatives which are
planned for the coming year. One such initiative that is currently in the works, and of particular
importance to the Board, is the implementation of a common survey to gauge and assess the
respective campus environments relevant to freedom of expression and intellectual diversity. The
intent of the survey is not only to provide a mechanism to gauge the current campus landscape,
which will be used as a baseline upon which progress can be measured moving forward, but also
to identify areas of concern which may otherwise go unreported for one reason or another. The
survey will be delivered to students in the spring of 2020 and the results will be provided to the
Governor and each member of the Legislature in the Board’s 2020 report. The timing of the survey
was driven primarily by the desire to ensure first year students had at least one full semester of
interaction on campus on which to base their responses.

As to ensuring and promoting intellectual diversity on our campuses, the Board and its
institutions are in the midst of assessing and evaluating both the current campus environment and
potential vehicles for enhancing intellectual diversity on campus. Much like the Board’s
engagement with external constituencies to inform its way forward with respect to best practices
on policies pertaining to free speech, the Board and its campuses have received input from
stakeholders across the country who have proposed a myriad of ideas for enhancing intellectual
diversity on our campuses, some which may have a better fit in South Dakota than others.


https://www.sdbor.edu/policy/Documents/1-32.pdf
https://www.sdbor.edu/policy/Documents/1-32.pdf
https://www.sdbor.edu/policy/documents/3-18.pdf
https://www.sdbor.edu/policy/Documents/6-13-1.pdf
https://www.sdbor.edu/policy/Documents/6-13-1.pdf
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I trust you will find the Board and campus actions to date clear evidence of compliance
with, and a commitment to, the requirements and principles of HB 1087. As we move into this
next year of development and an increasingly active implementation of initiatives to enhance free
speech and intellectual diversity on campus, several opportunities are developing. These are just
a few examples. The Provosts at each of the six universities are working together to create several
minors that focus on the traditions and history of American democracy and that promote
opportunities for engaging in intellectually diverse discussions across a range of topics. Each
University President is committed to developing a program of university sponsored speakers and
programs that cover a gamut of intellectually diverse subjects. These could be developed from
any number of themes and topics that have currency and relevance for our students and that
promote serious thought about a wide range of subjects that focus on democratic principles.
Collectively, all presidents, administration, faculty, and staff want what is best for our students—
a vibrant learning community that allows ideas to have a fair hearing and then debate the legitimacy
and worth of those ideas.

In closing, there is still much to be done, and we have no intention of sitting idle, content
with the accomplishments to date, but rather to strive to continue improving and serve as a model
for others to emulate.

Collegially,

Paul B. Beran
Executive Director & CEO



Annual Report on Intellectual Diversity and Free Exchange of Ideas
(July 1, 2019 — October 31, 2019)

(1) Actions taken by each institution to promote and ensure intellectual diversity and
the free exchange of ideas.

The following actions were taken by each of BHSU, DSU, NSU, SDSM&T, SDSU and
USD:

e Policies and procedures were reviewed and updated to ensure compliance with
SDCL 88 13-53-49 to 15-53-53, inclusive (HB 1087). In addition to any campus
specific policy changes referenced below, the following Board of Regent
(“BOR”) policies, which are applicable to each institution, were
amended/implemented in consultation with the relevant campus constituencies to
carry out the requirements/objectives of HB 1087.

o BOR Policy 1:32 (Commitment to Freedom of Expression) was amended
at the BOR’s August 2019 meeting to reflect the definition (Section 1)
and reporting requirements (Section 5) set forth in HB1087 (SDCL 13-
53-53);

o BOR Policy 6:13:1 (Use of Institutional Facilities and Grounds for
Expressive Activity by Student Organizations, Students, Employees, and
their Guests) was approved at the BOR’s August 2019 meeting to address
the requirements pertaining to expressive activity in outdoor areas on
campus set forth in Section 3 of HB 1087 (SDCL 13-53-51); and

o BOR Policy 3:18 (Recognition and Funding of Student Organizations)
was amended at the BOR’s August 2019 meeting to implement the
necessary changes pertaining to students and student organizations set
forth in Section 4 of HB 1087 (SDCL 13-53-52).

e The universities, working in concert with the BOR and staff, are pursuing a
consistent student survey to be administered spring 2020, and each spring
thereafter, to assess the climate and culture on each campus with respect to
intellectual diversity and the free exchange of ideas. The survey will contain a
block of questions specific to intellectual diversity and the free exchange of ideas
on campus, both inside and outside the classroom, which will serve as the
baseline to gauge the current environment on campus, and any changes thereto in
subsequent years. The results of the survey will be included in future reports to
the Legislature.

e Each campus ensured, and promoted, the existence of a published complaint
process for any aggrieved student(s) and/or student organization(s), to include
posting a “freedom in learning” statement on course syllabi. The freedom in
learning statement, in summary, states that student academic performance shall
be evaluated solely on an academic basis and students should be free to take
reasoned exception to the data or views offered in any course of study. In the

1


https://www.sdbor.edu/policy/Documents/1-32.pdf
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http://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=13-53-52

event a student believes their academic evaluation reflects prejudiced or
capricious consideration of student opinions or conduct unrelated to academic
standards, the process to initiate a review/appeal of the evaluation is identified.
e The universities compiled a list of speakers invited to campus, which is set forth
in Attachment I.
e Campuses are pursuing avenues to better promote speakers coming to campus,
both for internal and external campus communities.

In addition to the foregoing, the following actions were taken by the respective campuses.
BHSU

e BHSU is currently creating one comprehensive Policy and Procedure Manual for
BHSU to be widely accessible through its location on the university website.
The foregoing will pull together all policies by division and include forms or
other procedural information to implement the policy. Wherever holes are
identified, including those related to HB 1087, BHSU will create campus level
policy to cover the missing area and/or provide the necessary detail to effectively
administer the subject matter at the campus level.

e BHSU reviewed the Student Code of Conduct and the Posting Guidelines to
reflect the language suggested by legal counsel at the BOR office.

e In addition to the comprehensive student survey to be administered by all
campuses, BHSU will also administer the following surveys:

o The Ruffalo Noel Levitz Student Satisfaction survey (November, 2019)
o Employee satisfaction survey (Spring 2020)

e BHSU is planning intellectual diversity and freedom of speech training for all
faculty and students spring semester 2020.

e Student Affairs continually reviews all of its policies, to include review and
incorporation of best practices, which as it pertains to free speech issues, includes
communicating with and monitoring guidance from the Foundation for Individual
Rights in Education (“FIRE”) on the topic.

e Academic Affairs continues to review higher education reform recommendations,
to include those outlined by Heterodox Academy, the National Association of
Scholars, and American Council of Trustees and Alumni and the Claremont
Institute.

e BHSU held two AASCU-sponsored American Democracy Projects:
o Voter registration:

= Student Senate registered voters on National VVoter Registration
Day (Sept. 24) in the Student Union.
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= BHSU submitted its NSLVE data to the ALL IN Campus
Democracy Challenge, and our voter participation was up
significantly in 2018 compared to 2014.

o On Constitution Day (September 17™), political themed trivia questions
were posted on the Political Sciences bulletin board, with prizes offered to
those answering correctly.

Congressman Dusty Johnson hosted a forum for students on September 6, 2019 to
discuss renewal of the higher education bill, federal financial aid, college debt and
other areas of interest to students.

Campus administration discussed the issue and need to better promote intellectual
diversity in the mandatory all-faculty meeting on August 20.
Campus administration discussed intellectual diversity and reporting requirements
at meeting of campus deans on September 10.
Campus administration discussed intellectual diversity and reporting requirements
at meeting of campus diversity committee on September 11.
Sponsored a booth in the Trojan Center and the Student Senate shared information
about Constitution Day on Sept. 17.
Created an International Flag display during the fall 2019 semester such that
International students enrolled at DSU are represented by their country flag.
Interesting facts and trivia for each country was displayed on the monitors in the
Trojan Center.
DSU added two items to its Ruffalo Noel Levitz Student Satisfaction Inventory to
be administered in the spring semester addressing intellectual diversity:
o Faculty respect my viewpoints.
o Faculty present diverse perspectives in course materials.
Renewed publication of the DSU Faculty Handbook to include a section on free
speech, freedom in learning and professional ethics and will include the following
statement:
To secure student freedom in learning, faculty members in the classroom
and in seminar should encourage free and orderly discussion, inquiry and
expression of the course subject matter. Student performance may be
evaluated solely on an academic basis, not on opinions or conduct in
matters unrelated to academic standards. Students should be free to take
reasoned exception to the data or views offered in any course of study and
to reserve judgment about matters of opinion, but they are responsible for
learning the content of any course of study for which they are enrolled.
DSU is in the process of revising policies and incident reporting structures related
to free speech, to include reviewing its status and best practices material on the
FIRE website.



NSU

An overview of HB 1087 was presented at the NSU Fall Faculty In-Service, the new
academic year orientation program for all faculty.

A more prominent link for Concerns and Complaints was added to the NSU website. This
new link was added to the top of the first page of CAMPUS LIFE, which is in the top
navigation bar of the homepage, https://www.northern.edu/.

Figure 1. New online link to Concerns and Complaints form added to the NSU website.
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Concerns and Complaints Multicultural Student Affairs

NSU celebrated the U.S. Constitution on Constitution Day, September 17, 2019, which

included:
e Displaying a copy of the Constitution (courtesy of the Exchange Club) in the

Student Center;

e US flags (courtesy of the Exchange Club) were displayed in the Student Center,

Library, and Technology Center;

The League of Women Voters registered people to vote in the Student Center;

The Exchange Club posts several hundred US flags around Aberdeen;

NSU faculty speaker on Abraham Lincoln at the Noon Forum series;

A copy of the Constitution, Constitution Fun Facts, and a Constitution Trivia

Game was placed on the NSU website;

e US flag retirement ceremony on campus with American Legion and Exchange
Club;

e A Constitution Day graphic was posted on NSU TV for the day;

e Emails went out encourage students, administrators, staff, and faculty to dress and
decorate offices in red, white, and blue;

e Press release made announcing Constitution Day on NSU campus;

e Email sent out encouraging faculty to work Constitution Day into their classroom;
and

e Dakotah Prairie Museum put out a display in the Student Center.


https://www.northern.edu/

SDSM&T

e Revised campus policies including Policy 1-05: Use of Institutional Facilities and
Grounds for Expressive Activity by Non-Affiliated Parties;

e Improved our website related to reporting and tracking complaints, which
includes a new web-based form for submitting complaints related to intellectual
diversity;

e Ensured all course syllabi contain language related to intellectual diversity;

e Addressed intellectual diversity in the freshman orientation sessions, which
included the description of freedom of expression and the need for varying
perspectives;

e \oter registration initiatives sponsored by the Student Association Senate;

e Faculty staff “Intellectual Diversity” lunch ‘n learn. This program described
intellectual diversity, including review of applicable BOR policy, and the
implications in the classroom and on campus;

e Campus dialog open opinion-based opportunity for faculty and staff to discuss
intellectual diversity and its impacts on campus;

e Humanities and Social Sciences Department faculty discussed intellectual
diversity within the classroom; and

e Constitution Day speaker, Judge Jane Pfeifle presented on campus regarding how
the Constitution impacts her profession. A tape was made for additional viewing.

SDSU

South Dakota State University (SDSU) is committed to upholding the First Amendment.
During the 2019 legislative session, legislation was passed to clarify First Amendment
protections on University campuses and promote intellectual diversity. As a result, SDSU
increased efforts to promote First Amendment rights and addressed intellectual diversity
in a variety of ways.

Review of Policies: New or Revised University Policies

SDSU’s Office of General Counsel reviewed policies and procedures at SDSU to ensure
alignment with all revised SDBOR Policies and applicable SD and federal laws.
Consideration was given to FIRE feedback on SDSU Policies to move them to a green
light under FIRE’s criteria. Policies have been vetted through our shared governance
structure and with the campus community prior to their adoption.

Recently Adopted:

October 3, 2019 Campus-Wide Posting (6:9); Use of University Facilities and
Grounds for Expressive Activity by Student Organizations,
Students, Employees, and their Guests (6:8); Facilities and
Grounds Use and Scheduling (6:7) — Revised; Student
Organizations (3:10) - Revised https://www.sdstate.edu/policies-
and-procedures



file:///C:/Users/nathanl/Downloads/1-05_Use_of_Institutional_Facilities_and_Grounds_for_Expressive_Activity_by_Non-Affiliated_Parties_Sept_4_2019.pdf
https://www.sdstate.edu/policies-and-procedures
https://www.sdstate.edu/policies-and-procedures

e Campus wide speaker series — The USD Office for Diversity has identified
several conservative academics and is in the process of securing one for a campus
visit during the spring semester. Activities will include an open lecture for all
students, faculty and staff as well as individual classroom visits.

Other Efforts

USD, as part of its strategic planning process, has been reaching out to stakeholders
across the state and region to discuss how we should move forward in general, but have
also included discussions about intellectual diversity in those discussions.

USD general counsel engaged directly with FIRE to review remaining yellow light
policies and discussed language that can be incorporated to move the policies to the green
light category.

Associate Vice President for Diversity is now a member of the Heterodox Academy.

Dr. Jon Lauck, who is housed on campus as the editor of the Middle West Review journal,
will develop and offer a seminar in the University Honors Program during the 2019-2020
academic that will focus on the Midwestern Political Tradition, Conservative Political
Thought, or some blending of those two topics.

(2) Events or occurrences that impeded intellectual diversity and the free exchange of
ideas, or complaints received by campuses.

Attachment Il aggregates the complaints filed, broken down by institution and
complainant status. The details related to the complaints referenced therein are set forth
below.

BHSU

e An individual emailed the Honors College Office expressing concern over the fact
that some students were required to attend a specific event "Sex Ed Boot Camp".
This matter was turned over to the VP for Student Affairs who did the follow up
correspondence. While some classes required attendance at Common Read
events, none required students to attend that specific event. There may have been
a participation requirement for student athletes.

e University received an informal complaint from an alumna concerning what she
perceived to be an “anti-Muslim” post on a professor's blog. The provost looked
into the matter and concluded the professor’s blog post did not violate any
DSU/BOR policy and that it constituted protected speech under the First
Amendment. The professor was notified of the complaint and informed of the
provost’s determination regarding the same.
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A student voiced a concern that he may potentially become uncomfortable in an
unidentified course due to conflicting opinions with the instructor. The student
requested information on how to deal with the issue should he wish to file a
formal complaint in the future, should the student actually become uncomfortable
in the class. The student was informed of the complaint policy and the next steps
the student could take, though no complaint has been filed to date.

An alumna expressed concerns regarding a planned event with PragerU. The
Director of University Marketing and Communications responded to the
complaint by informing the alumna that the event was sponsored by University-
recognized student organizations, and by explaining that the University supports
an environment where individuals can have an exchange of different ideas,
thoughts, opinions and beliefs.

Student complaint that faculty member interfered with speech by stifling political
speech in classroom. Currently under review.

Informal complaint (Tweet to President Gestring) from Yotes for Life regarding
chalking on campus. Possible policy violations were reviewed by the president
and general counsel. No violation was found.

A USD student complained about alleged statements and course material in
ANTH/NATYV 331 — Native Cultures in North America, which the student
perceived to be disrespectful to Native culture and beliefs. The student was not
enrolled in the class. There were no concerns raised by students enrolled in the
class in question. The student also objected to the fact that Professor David
Posthumus was invited to present research on Native spirituality in Germany, as
the student claimed that ritual practices should never be discussed outside of their
own communities. The student was informed of the process by which enrolled
students are able to file grievances and the concerns were shared with the
appropriate administrators on campus. The complaint deemed not meritorious, as
Dr. Posthumus’s presentation of the material in question was consistent with his
educational background and expertise in the field and is protected by the
principles of academic freedom and free inquiry.
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10/17/2019|Dr. Tom Osborne (former coach Nebraska Cornhuskers) Dacotah Bank Lenders Conference Dacotah Bank (outside entity) Y - Student Center Community
10/18/2019|Jamie Nannenga (Avera@Home) - Hospice Sociology classes College of Arts & Sciences Y - classroom Sociology
10/21/2019|Jenny Barnes (Avera) - Social Work Services in the Hospital Sociology classes College of Arts & Sciences Y - classroom Sociology
10/23/2019(Dr. Ben Harley - Resounding Pedagogies: Building Classroom Noon Forum NSU Faculty Senate and Office of Instructional Services Y - Library Rotunda Campus wide
Community through Sound
10/24/2019(|Daniel Uhlir and Janet Hedge - Human Resources and what entails, Survey of Business class School of Business Y - classroom Business
their experiences in the area.
10/24-25/2019 Dr. Alexander C. Diener (University of Kansas - Geography Professor) - |Arts & Sciences Speaker College of Arts & Sciences Y - classroom Geography
New Roads across the Mangolian Plans: Intended and Unintended
Consequences of Axial Development and Five Keys to Success in
Graduate School; Identity Landscapes of Central Asia: Kazakhstan or
Kazakhstani-stan
10/25/2019|Kelly Weaver (SBDC) - services offered by SBCD, business plans, Entrepreneurship class School of Business Y - classroom Business
business financing, Q&A on business start-ups, BIG |dea judging
10/28/2019|Daniel Uhlir and Janet Hedge - Human Resources and what entails, Survey of Business class School of Business Y - classroom Business
their experiences in the area.
10/28/2019|Ron Parker - Gospel Music Class Voice class School of Fine Arts Y - Music classroom Music
10/29/2019(Sanford Health Personnel - Medical lab science job opportunities Medical Lab Science Program College of Arts & Sciences Y - classroom Medical Lab Science

within Sanford Health

10/30/2019|Farm Service Agency - career opportunities Phi Beta Lambda meeting Phi Beta Lambda/Business Club - School of Business Y - Student Center Business
South Dakota State University: (July 1 — October 31, 2019)

University Resources Provided Catt_egory_ €9, i

Sponsor (e.g., name of professor or course, name of student organization (e.g. funding, building/room CILT T DTNICES

Date Title Description (including title and name of speaker[s]) P 9. P ’ 9 ’ 9 9, g/room, political science,
etc.) personnel, etc.)? If yes, include L . .
. R administrative, arts, history,
details of resources provided.
etc.)
Student Union, Jack's Place; We
tracted for 2 ts, July 10th
7/11/2019|Student Body Language Chris Carter- Mind reader, Mentalist and Motivational Speaker Fishback Summer Scholars Program contracted for 2 events, Juy Social Sciences

and 11th for $3000.00. The July
10th show was entertainment
only; Other

7/22/2019|Project-Based Learning Workshop Telannia Norfar, PBLWorks National Faculty REMAST Scholarship Program Conference Access provided Education
7/23/2019|Business Analytics Kelly Crevier, Business Intelligence Manager, Fishback Financial Corporation SDSU Data Analytics camp for high school students Access provided Business
7/23/2019|Classroom Spotlight: Bioethics Debates Melissa Hitner, SF New Tech High School REMAST Scholarship Program Conference Access provided Science
7/23/2019|Coding in the Classroom Chelsey Baumbach, Triton Middle School REMAST Scholarship Program Conference Access provided IT
7/23/2019|PBL: Stained Glass Window Project Bailey Carmany, SF New Tech High School REMAST Scholarship Program Conference Access provided Arts

7/24/2019

Analytics in healthcare

Dr. Valerie Bares, Program Director & Senior Biostatistician at Sanford Research

SDSU Data Analytics camp for high school students

Access provided

Healthcare/IT

8/13/2019

Board of Nursing Information and Nursing Scope of Practice

Linda Young, RN, MS, FRE, BC, Nursing Program Specialist, Program Director SDCNW. Presentation

NURS 472,Robin Brown, College of Nursing

Access provided

Healthcare

8/20/2019

Financial Literacy Workshop for AISC Early Orientation

Tom Fishback, VP and Seneior Wealth Management Services Officer, First Bank and Trust

American Indian Student Center

Access provided

Student Success

8/21/2019

Money Management

Lorna WoundedHead

American Indian Student Center

Access provided

Student Success

Rushmore Building, 1220 Mt.

8/27/2019|EKG Interpretation Ashkok Kumar presented on reading EKGs for NP students NURS 771, Janice Conlee, College of Nursing Rushmore Road, Rushmore B Healthcare
8/27/2019|Human Papillomavirus (HPV): Disease and Prevention grecvialssmc2::Tjjse;;x]?gfdhscigﬁeci:?\zjggiizair’ Dept of Pediatrics and Senior Associate Dean for Faculty Student Collaboration for the Advancement and Promotion of Pharmacy Rotunda D, $370 salary; Grant Healthcare
8/28/2019|HIG: Graphic Design + Hospitality Joseph Schaeffer, Creative Director, Made by Thaw HMGT 472, ID 451, GDES 307 Dr. Julie Tkach, Dallas Willman, Dr. Young Ae Kim |Access provided Business

8/30/2019|Board of Nursing Information and Nursing Scope of Practice Linda Young is with the SD BON and has beneficial information for graduating students Undergraduate Nursing Wagner Hall, 344 Healthcare
8/30/2019|Genetic Determinants of Antiviral Gene Silencing in Plants Hernan Garcia-Ruiz-Assistant Professor, Department of Plant Pathology, Nebraska Center for Virology, Department of Biology/Microbiology and Biology/Microbiology Graduate SNP, 103; To be determined; Agriculture

University of Nebraska-Lincoln

Student Association (BMGSA)

Other AES

8/30/2019

Importance of Research and Evidence-Based Practice

Amber, Fischer, presented to class on the importance of research and evidence-based practice in
healthcare. Also differentiated between the DNP and PhD roles in research and EBP

NURS 360, Sarah Mollman, College of Nursing

Health Science Building, Rapid
City SD, Aud A

Healthcare/Research

9/3/2019

Atrial Fibrillation

Lizanne Laird spoke on atrial fibrillation

NURS 771, Janice Conlee, College of Nursing

Rushmore Building, Room B

Healthcare

9/3/2019

Genius or process? Explore creative ideas

Ted Heeren, co-owner, Fresh Produce Marketing

School of Communication and Journalism -- Advertising Club Guest Speaker

Access provided

Communications

9/3/2019

Pre-Vet Curriculum

Dr. David Knudsen

VET 120 class Dr. Bev Cassady, College of Agriculture, Food & Environmental
Sciences

Access provided

Agriculture
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Julia Garcia- creator and founder of Truality.org; a TRU Movement that combines motivational speaking

University Student Union, VBR;
$4600 cost paid in full by

9/5/2019|Diversity University X R University Program Council University Program Council with [Student Success
with the creative
allotted GAF dollars. Event was
free to students and community
members; General
Ebony Stewart is an international touring poet and performance artist. Her work speaks to the black . . . .
Offi f Multicultural Affairs, Black Student Alli Helping E: Reach |University Student Union, Lewis &
9/5/2019(September CommUNITY Meeting: Ebony Stewart experience, with emphasis on gender, sexuality, womanhood, and race, with the hopes to be relatable, ce ot Mutticuttura airs, Blackstuden fance, Helping tveryone Reac v Diversity/Title IX and EO

remove shame, heal minds, encourage dialogue, and inspire folks in marginalized communities.

Optimal Health, & Feminist Equality Movement

Clark Room; $2,100 All-Inclusive;
General

9/5/2019

South Dakota News Watch

Randell Beck and Jack Marsh, co-founders

School of Communication and Journalism — MCOM 416 Mass Media in Society

Access provided

Communications

9/6/2019

The Carboxysome Life Cycle: Biogenesis and Degradation of Carbon-
Fixing Organelles in Cyanobacteria

Jeffrey Cameron is an Assistant Professor in the Department of Biochemistry and an Institute Fellow in the
Renewable and Sustainable Energy Institute (RASEI) at the University of Colorado-Boulder

Department of Biology/Microbiology and Biology/Microbiology Graduate
Student Association (BMGSA)

SNP, 103; To be determined;
Other AES

Science

9/9/2019

Persistence in Education

Dr. Florencio Aranda, Multicultural Latino Retention Advisor

SPAN 392 Writing Global Spanish

Access provided

Student Success

9/9/2019

Public Data and Price Discovery

Erik Gerlach, State Statistician, USDA-NASS

AGEC485/585, Farming and Food System Economics

SCEH, 223

Agriculture/Business

9/10/2019

Caring and Palliative Care Discussion Panel

Susan Johnson-All speakers affiliated with Regional Health Home Plus and Hospice (605) 755-7710

NURS 372

Health Science Building, 1011
10th Street, Rapid City, SD 57701,
Auditorium A

Healthcare

VET 120 class Dr. Bev Cassady, College of Agriculture, Food & Environmental

Diversity/Agriculture/Social

9/10/2019|Therapy & Service animals Dr. Liz Droke, Maia Moore i Access provided X
Sciences Science
9/11/2019|Ethical Issues Marcia Taylor, RN, MSN, MBA, FACHE, Patient Experience Team, Rapid City Regional Health Nurs 835 class—Dr. Cindy Elverson & Dr. Mary Isaacson, College of Nursing Zoom Healthcare
. X . : Kas Williams, Director of Diversity, Inclusion, Equity & Access; and Florencio Aranda, Program Advisor for  |AHSS 111 Introduction to Global Citizenship and Diversity; Dr. Marie Pierre- . . .
9/11/2019|Introduction to D it d Incl Al ded D it
/11 ntroduction to Diversity and Inclusion Latina/o/x Student Affairs Baggett and Dr. Nicole Flynn; College of Arts, Humanities & Social Sciences ceess provide versity
9/12/2019|First Swine Club Meeting 2019-20 Tim Helier, from PIC will talk about what PIC has to offer and talk about some advice Swine Club Access provided Agriculture
Guest lecture on “Black Puerto Rican Female Writers” and the short Afro-Puerto Rican writer, poet, and narrator Dr. Yvonne Denis Rosario is a professor from the Faculty of School of American and Global Studies. Course: GLST 401/WMST492: Global . . .
9/12/2019 Access provided Diversity

stories “Silencing” and “The Milk Nanny”

General Studies of the University of Puerto Rico, Rio Piedras Campus

Cultures and Identities. Drs. Molly Enz and Luz A. Kirschner

9/12/2019

Nursing Concepts of Culture & Diversity

Kas Williams, Chief Diversity Officer at SDSU

Nurs 272--Cori Heier, College of Nursing

STI Campus, Sioux Falls, rm 291

Diversity/Healthcare

9/12/2019

Pre-Law Society Law School Expo

Representatives from eight area law schools will be on hand to provide information and answer
questions.Participating Schools:Creighton UniversityMitchell Hamline School of LawOhio Northern
UniversityUniversity of MinnesotaUniversity of NebraskaUniversity of North DakotaUniversity of South
DakotaUniversity of St. Thomas

Pre-Law Society (Student Organization)

Access provided

Student Success

9/12/2019

Pulmonary Disorders and heart failure

Joseph Rees, MD Avera

NURS 771 Robin Arends, Sheryl Marckstadt, College of Nursing

Access provided

Healthcare

9/13/2019

American Council on the Teaching of Foreign Languages Workshop, “I
Want My Students to Change the World. Integrating Intercultural
Competence into Language Learning”

Greta Lundaggard, ACTFL Consultant

School of American and Global Studies, Modern Languages Program, SD World
Languages Association

Access provided

Diversity/Education

Consumption and Income Dynamics of the Rural Poor: Evidence for

David Just, Susan Eckert Lynch Professor in Science and Business, Dyson School of Applied Economics &

Harding Hall, 206 & 025; Travel
Voucher (airfare/per diem) =

9/13/2019(|Behavioral Consmption Theories using High-Frequency Household- . K Graduate Seminar Business
i . Management, Cornell University $608.32
Level Income-Diary Data in Rural Uganda .
; Foundation
Harding Hall, 0025; Air ticket
Consumption and income dynamics of the rural poor: Evidence for Dr. David R. Just is an agricultural economist who examines individual decisions involving both consumers . "
A A A A A ) . ) ) . . Ness School of Management and Economics, College of Arts, Humanities and .
9/13/2019|behavioral consumption theories using high-frequency household-level [and producers in the food system. His work has examined public policy issues around food choice, food Business

income-diary data in rural Uga

assistance, and the impact of biofuel policy on food markets.

Social Sciences

Lodging; General

9/13/2019

Joshua Sopka, Turning Point USA

Joshua Sopka, Turning Point USA

Student Organization

Access provided

Diversity/Political Science

Network-Based Discovery for Plant Steroid Hormone Regulation of

Dr. Yanhai Yin received his Ph.D. in Macromolecular and Cellular Structure and Chemistry from the Scripps

McFadden Biostress Laboratory,

9/13/2019 lowa State University/GDCB Department Science
/13/ Growth and Stress Responses Research Institute in 1997 in the laboratory of Dr. Roger Beachy v/ P 103
SDSU Alumni Center, Woster
Celebration Hall; $ 500.00
honorarium
On Capd prieto, myths of Afro-Puerto Rican women, and Puerto Rican . e X . . . . The Spanish Club, Sigma Delta Pi, The Speaker Request Fund, and the - 5 5
9/13/2019|,. Dr. Yvonne Denis-Rosario is a national and international award-winning writer, poet, and narrator . $ 600.00 airline Diversity
literature Department of Modern Languages and Global Studies
$ 150.00 hotel 3 nights
$ 140.00 per diem; Other
9/13/2019|Physics Informed Machine Learning for Turbulence Modeling Dr. Richard Schmalz, Oceanographer (retired), NOAA/NOS Math/Stat Department, Jerome J. Lohr College of Engineering AME, 210 Science
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